
Education changes lives. And families. And communities.

At all times behave in a way which upholds the values, integrity and reputation of CEF and your

local CEF.

Maintain confidentiality surrounding information obtained from grant applicants and avoid

unjustifiable discrimination with regard to provision of local grants.

Manage potential, perceived or actual conflicts of interest via an open and structured process. 

Should a grant applicant be related or well-known to a committee member, that committee

member will remove him or herself from the entire application and decision-making process for

that year. The chairperson must also advise CEF of the potential conflict of interest and of any

grants awarded to family and friends of committee members.

Treat each member of the local CEF with respect and courtesy.

Attend local meetings as required, briefed and prepared.

Commit to the following meeting rules of engagement - turn mobile phones off; be on time;

advise the relevant person if unable to attend; respect others and their opinions and allow one

person to speak at a time; follow an agreed agenda; accept group decisions; don’t return to

‘closed agenda items’ unless new subject matter is presented.

Commit to your respective role and responsibilities within the committee and actively participate.

As a committee, engage and consult with CEF National to ensure both parties operate

cooperatively and effectively.

Do not use local or national CEF funding inappropriately. 

Code of Conduct 
Committee Members

This Code of Conduct applies to all CEF committee members. 
It requires that CEF committee members act in accordance with the following terms:

Should any dispute arise regarding this Code, please seek confirmation and resolution from CEF


